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Dear Fellow Deputy District AtaorDey.

10153-112Rivers id e Drive, #155
Toluca l ake, CA 91602

Ph: (800) 763-6615
FX: (818) 980-7948

www.cooleyade.org
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I am pkased to prescut m)'IClffor yow coosidentioa as the aext DistrictAnomey ofL05 Aqck$ County . After more dw:l26 yean
m thlI offICe. J am proud to have worked WIthmaay o(you . My,,~ oftbe' criminaljusnce system aDdthe proper role oftbe
DutncCAttorney are set forth m greatdetail 011my websile . I kwc Ibisjob . My~rd of KhJevemcDISclearly~tn dw .
Dwin&my IS yean as.Head Depuy, I have cooliDued to tty cues andappearm court. 'Th1sbas liven ~ aD appn:ciItion of what
It " like (or you who Kl'YC on the lint t'lery day . I am confwknt that wbco you c.ompan:my reccedwith tbt iDcumbc:Dt's, you will
'InC II " ~' for . chane e-o~ rI .. '!.:- ....th--~lrip ..!"~ ['II.' : c:5:: :

The:Gara:ni !elacy lS one of fai~. marked by misfcUUICC and mJ.lfQWK:C .:lmu: good work has been diminishe d by lUI failinls .
Ow offa has Iosl respecr in the iegal community , aDlOog)aWenfOtt:cment.In local and lJ,Iotionalpress, and, mosIlmpon&ntly. m tht
eya of the:citizens we serve . This MUSTchange . I., ... ktokII tbr k,aev of Gjl C"'rccni • mIn who:

Ha. beea• gk»betrotriDa. camcn·scekiDa.abusive and ebsenree landlord.
Cu .o . kad by exaD1JIe,because be lacks credibi lity as. knowledgeable , expenecced rnal lawyer .
H• • nocpwtued public ccrruptiou in many cues .
Es:pa Ddrd sc lf.aggnndizmg pub lic relations progruns at the expense ofpromotJOllS and improved wor lcing condi tions .
Gl va specw favon to caIq)l.ign conbi butors and the pol iticall y well connected .
Dola out unequal justice underan inconsistent "three-strikes" poli cy.
Has not met WIthbead deputies In over five yean .
Has 1J\$ulated himself by crea tina the most bloa ted mana aement It!. ff in history .
Is af'aid 10face his troops and tM public, convnunica ting instead thTough a phal anx of poli tica l mo uthpieces .
Has been at war with the ADDA for years and insulted all deput ies by refusina 10 an end AD DA me etin gs .
Gne secret , unprecede nted , undese rved cash bonus es and unconSCionable evemrre to IQD1t of the losing OJ lawyers.
As Chid Depu ty paid hnnself and a close con fidan te thousands of dollars in suspect cash overtime .
Dentes earned overti me pay to many, causing an acco mp lished prosecutor 10 quit the offic e .
Puni sh es thosewho question his wrongdoin g by banishin g them to pun itive assignme nu or de laying and deny ing their prcmonons.
Dumps skilled, veteran DA 's nne funded speci al un its to hide them off the payroll . hurting their mcra le.
Abolished the rollout program when there was more than enou gh money in thebudget to pa y for it.
Seeb pe bhcr ty with phony.ba loney crime preveeuoe programI instead of concentl1lrina on tria ls and important po licy issues .
l)e(:onl a his offices regally, while allowing DDA offlCl"s and fumiture to faU,t'Jan. fmm afc and ncgklCt
/\Ius . llocat ed scarce f'CSOUtt:C5 .

Pubi id)' stated he wants the power to cut mwsalary . (Bill Rosendahl cab le t.v. show)

We cannot afford four nlOle years of Gil Gercem! Here are MY priori ties for the DA 's office In 2000 and beyond .

Res tc re honor andethics - Rarting at the top .

P ursue and presee e te public corruption wherever il occurs..

Redute Managemeut Staff bloat - our "army" has 100 man y geMn ls - not enough well-equipped soldien _

Suppo" diVersity In the maunal JUSbCt system aDdin our employet ranks .

Rqulart) · rotate preferred assignments amonaall the IrOOpS.,promolln g a sense of falrDess and team spinl

Creere an effecuve mentorina system for newer DDA 's .
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... Rfnmp the promot ional exam proc ess . All other thing s being equal, seniority should count (or something . Noll
morak more than denia l of a we ll-earned promo tion. If you do your j ob well, tha t is wha t sboukl matter.

... Booe d iccreases shou ld go 10 promollOnS , not . utom.abCIIllyto the hiring of more deputies .

... R« opiu that not every DDA WaDts10, or can be, a pennancut tnaJ maclune . Depu ties have differc:o·ski lls. ta~

sb'Cngths . Umq uc taknl5 sbouk! M recog:nized. utilized and rewarded .

- UPr-.de the pb ysic.aJoffice eDVU'OlU1lCDIof our employees with DtW fi.uni~, paint, office eqwpmenL

... Pia« more tnlM'd }*Rlecals m every work locabon, partJcul •.rIy to help with major cases .

- Reduee invo luntary trans fers 10a mmimum; assig Dpeop le u close 10home as poss ib le .

- Suppo rt full employe e benefits for JOb-sharen; expand the program to meet the needs of DDA'I with medical p
childcare or eldereare responsibilities

Work wi th AnDA in getting the best salary andbene fits pou ibte . We must remain the bestpaidprosecu tors in I
We will earn it by being dx: belt peosecuoon off.ce in 1becountry .

Clvc calendar dcpuhes more discretJOn and clear pclicees . 1bq should not be seeeed-guessed 01"Il1ic:rl>manage
level mana gcn who have DOtbeenm court for years .

Et hlu l rcsponsibll iues and evenhanded Justice must replace lmplOper considerations . No rJ'lOK McMorrows , B;
Loc:kheed. Martms , Guess '! Jeans , Rose:nkraott. et a1.

- Fi nally, we most have an office that seeks the imponan tgoa ls of. ccural e j ustice, efTJciency, bonesty , and ccljeg

We should fee lllfiWd 10serve m this o ffice . The DA sho uld be above repr oach in personal and pro fessional conduct . The
lead by examp le. The DA should no t all ow po litical favori tism. cronyis m, or mi suse of lhis o fTJce for personal or poli tica
Pen elee shock! be clear. ~ willll.a¥ l: some ten..-cver due cbllOges. We win be nun -panisan end resisl" :)' kind of po h ll
Deputies Wlii succeed by following \lteir ca w ss etto meys anda~g to responsiblhtJes as officers of !he coun and the
public prosecutor . I would be honored 10 have your vote m the p~tn5Cite .nd in the primary dection OilM.rch 7. 2000

Smcerc ly,

ST-€V -e...
srsvs COOLEY
Cand Idate for Drsm ct An ome y


